WELCOME FROM .-

TAPNETWORK! -+

FROM COAST TO COAST, OUR
COMMUNITY OF 1,000+ PEOPLE AND
CULTURE LEADERS ARE DRIVING
SUCCESS IN CANADA'S TECH SECTOR.



X \ 3 A : 9
M {E a ’\_ "y_'. *m
N g Gy e bk
% AN i, [Pt % % . ,i. "rq ’:
) T ,":’ -\*‘-3‘; ﬁ . Aty ’ *'{{’.12 {
. . ‘\' AL .?4-“: '.' o 3¢
. f* \ '\" \\:L.‘ ' -~
£ 4
.

\% &” * ,Q

flei‘ed ofl thé

-

e

i,
\\ ,"” ;k
=

o ”‘\uncede" | tlzihdltloneﬂ

“terrltomes ofthe = =~
= x'mobkioyom @0
i (Musqueam), i
u7mesh '

. (Squamish), and sahlwa
-~ (Tsleil- Waututh) Natlonsw

-

]
g o

M)
D

/ ' . Photo by Galen Crout on Unsplash


https://unsplash.com/@galen_crout?utm_content=creditCopyText&utm_medium=referral&utm_source=unsplash
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Al Usage in.Canadian Tech Companies

@ 95% of organizations surveyed are currently using
“(@ Al to help with business processes.

Top 10 Uses in Canadian Tech Companies:

@ Percent

Written work using tools like ChatGPT, etc.

Condensing / summarizing research

Idea generation / brainstorming

Creating visuals

Rote tasks to be more efficient

Writing code and/or other technical work
QA Testing

Creating art content

Strategic work
Customer chatbots

o
N
o
oS

o
o~
o

80 100



tech+
people
NETWORK

Strategy, Policy and Ethics

55% have a strategy for the use of Al

50% have a formal policy for the use of Al.

My organization’s senior leadership team has discussed
the social and ethical implications of Al

62% agree
18% disagree

It is ethical to use Al to help inform talent decisions

35% agree
32% disagree

Data from TAP Network’s October 2025 Member Pulse Survey
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Uses of Al in Talent and
Workforce Management

Respond to standard “how do |”
guestions and policies
‘ Screen candidates for hire
‘ Respond to employee relations
issues

Training Provided on How
to Use Al

General Al literacy

Compliance related training

Functional training (e.g. writing
prompts, creating agents)

Data from TAP Network’s October 2025 Member Pulse Survey



Productivity
Gains

64% of organizations

surveyed say Al has
enhanced the productivity
of their HR/P&C team.

Data from TAP Network’s October 2025 Member Pulse Survey

Looking ahead — 3 year outlook:

* 73% think Al will improve P&C
productivity

* 59% think P&C quality and output of
work will be improved

* 46% think less headcount will be
required to do the same amount of
P&C work
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Canadian technology companies

intO data: i;l\/H in Tnnual recurring revenue
+ employees
Talent Give data, ;/et data
BenChmarking Participation extended until November 14, 2025
Survey on -
Employee
Lifetime Value
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T'ap 1nto our
community.

Visit us in the TAP

Network Lounge to
learn more!

TAP Network Lounge
Special Guest:

YWCA Tech Connect Program

Empowering Newcomer Women in Tech

Access their bias-free resume bank:
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